
INNOVATE .COLLABORATE.LEAD.SUCCEED.  

The County Management Fellows Program is a two-year paid fellowship 
designed for individuals who are interested in pursuing a career in County 
government.  This program will provide par cipants with a unique 
opportunity to work in one of the 37 County departments, par cipa ng in 
the many dynamic programs and services that are provided to County 
residents. The program is managed by the County of Los Angeles, 
Department of Human Resources (DHR).  

COMPENSATION 

BENEFITS 

The County of Los Angeles 
offers a very compe ve 
benefits package that 
includes medical, dental, 
re rement, and two 
deferred compensa on 
plans.   

LOS ANGELES COUNTY 
MANAGEMENT FELLOWS PROGRAM 

ANNUAL SALARY:  
$59,220—$89,634 

Management Fellows may 
be appointed to any salary 
within the range above, 
depending on the 
complexity of the 
assignment and repor ng 
rela onship, as well as the 
specialized knowledge, 
prior salary history, and 
creden als of the Fellow. 

B   L  A  C   
M  F  

MINIMUM  
REQUIREMENTS 
Master’s degree or higher 
from an accredited college 
or university.   



Program Informa on 

What is the County Management Fellows 
Program? 

The County Management Fellows Program 
was approved for implementa on by the 
Board of Supervisors, and is modeled a er 
the federal Presiden al Management 
Fellows Program.  Like the Presiden al 
Management Fellows Program, the County 
Management Fellows Program is designed 
to enhance County succession planning 
efforts and enable departments to invest in 
their future leadership. 

At the end of the fellowship, Management 
Fellows will be able to compete for senior 
specialist or first-line supervisory posi ons 
(e.g., Administra ve Services Manager I or 
II, Assistant Hospital Administrator I, 
Human Services Administrator I, or higher). 

What type of Opportuni es will be 
Available? 

Management Fellows will be hired by one 
of the 37 County departments and 
assigned to perform a wide variety of 
complex and challenging assignments, 
based on their unique qualifica ons, in 
areas such as: Opera ons, Children and 
Families’ Well-Being, Community Services 
and Capital Programs, Health and Mental 
Health Services, and Public Safety.  

Do Management Fellows Receive 
Training? 

In addition to challenging work assignments 
and developmental opportunities, Management 
Fellows will receive a minimum of 160 
hours of formal training over the two-year 
fellowship. Training opportuni es may 
include leadership courses developed and/
or facilitated by DHR, as well as program or 
department-specific training and seminars 
facilitated by each Management Fellow’s 
department. 

Communication 

What is the Applica on and 
Assessment Process? 

The applica on filing period will be 
announced on the program’s 
Facebook page, DHR’s website, and 
via Twitter. 

Candidates will be assessed on 
their cri cal thinking ability, 
leadership poten al, and their 
ability to communicate effec vely.  
DHR will employ a ba ery of 
assessments, such as: a work-styles 
assessment, a cognitive broad-based 
wri en test, a wri ng assessment, 
and an interview. 

This rigorous assessment process 
will establish a top- er candidate 
pool through which the County 
departments will have access to 
exceedingly capable and educated 
candidates. The program will not 
exclude current employees from 
compe on.  Rather, the program 
is meant to increase the 
department’s bench strength and 
pool of eligible candidates.  

  

To be no fied of when the Management Fellow examina on opens 
for filing, you may wish to set up a Job Interest Card by clicking on the 
following link:  NEOGOV 

1) On the top right of the website, sign in to access your profile. First me 
visitors, create an account. 

2) A er logging in, locate the Job Interest Card on the le -side Menu and click 
on the Menu link. 

3) Click on Job Interest Card. 
4) Place a check in the box next to each job category for which you would like to 

receive email no fica ons and click on Subscribe. 
5) Fill out the required informa on and click Submit. 

Like us on Facebook and Follow us on Twi er!       

For questions, you may email: cmf@hr.lacounty.gov 

https://www.facebook.com/LACMF
https://twitter.com/lacountyfellows
http://hr.lacounty.gov
https://www.governmentjobs.com/careers/lacounty
mailto:cmf@hr.lacounty.gov
https://www.facebook.com/LACMF
https://twitter.com/lacountyfellows


The County of Los Angeles, with a popula on of more than 10 million 
people, has more residents than any county in the na on.  Approximately 
27 percent of California's residents live in Los Angeles County. Within its 
boundaries are 88 ci es. It is rich in cultural diversity and home to world-
renowned museums, theaters, the na on’s mo on picture industry, major 
universi es, and numerous five-star restaurants. Mountains, deserts, the 
Pacific Ocean  and some of the world’s finest urban recrea onal a rac ons 
are freeway close. 

The County of Los Angeles is comprised of 37 County departments 
providing services that include public safety, public health protec on, 
property assessment, parks and recrea on, agricultural inspec ons, social 
services and a variety of cultural ac vi es.  

The County, with approximately 100,000 budgeted posi ons, is the largest 
employer in the Southern California region. The spectrum of County jobs 
range from clerk to truck driver, environmental health professional to 
psychiatrist, scien st to scuba diver, a orney to helicopter pilot and reflects 
the complexity of County government. 

ABOUT THE COUNTY OF LOS ANGELES 

500 West Temple Street, Suite 555 
Los Angeles, CA  90012 

 
Phone: 213.893.7810 

Fax: 213.613.4773 
 

cmf@hr.lacounty.gov 
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